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Ourpayday recently fell during an
extended holiday and the employer issued
an announcement that salaries would be
paid after the holiday, is that legal?

It is illegal for an employer to issue a payday related
announcement like that

According to the law, when a payday falls during a
vacation, employers can adopt one of two approaches:

Pay salaries ahead of schedule

Pay salaries on the contract-stipulated
payment day

If as a result of a poor operational performance an
employer seeks to delay the payment of salaries, he
must reach a written agreement with each
individual worker. He cannot unilaterally announce
the payment of salaries will be delayed.

x%1f you are a family-based live-in foreign worker
or your labor contract contains different stipulations,
then such matters are dealt with according to the

provisions detailed in the contract.
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Hari g»ajian bertepatan dengan
liburan panjang, pemberi kerja
mengumumkan bahwa gaji akan
dibayarkan setelah masa liburan
panjang selesai. Apakah ini legal?

Tindakan majikan tersebut tidak legal!
Berdasarkan peraturan, ketika hari gajian bertepatan

dengan hari libur, maka majikan dapat mengambil
langkah-langkah berikut.

Memberikan gaji lebih awal

Memberikan gaji pada tanggal pembayaran
yang telah disepakati

Jika majikan karena alasan operasional sehingga Q
harus menunda pembayaran gaji, maka mereka H

wajib mendapat kesepakatan tertulis dengan setiap
karyawan, tidak dapat mengumumkan penundaan
pembayaran gaji secara sepihak.

< Jika Anda adalah pekerja migran sektor rumah tangga

atau kontrak kerja Anda memiliki ketentuan khusus,
maka prosedur pembayaran gaji akan disesuaikan
dengan kontrak kerja tersebut.
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Kkhilneay nhan lwong vira ding
vaolnhirng ngay nghi lién tuc, nguoi sir
dung lao dong gui thu thong bao sé€ tra
lwong sau khi ky nghi két thic, diéu nay
cO hop phap khong?

Ngwoi sir dung lao dong lam nhw vay la vi pham phap luat.
Theo quy dinh, khi ngay tra lwong roi vao ngay nghi Ié,
ngudi sit dung lao dong c6 thé ap dung cac cach lam sau:

Tra truwoc lwong

Tra lwong vao ngay théa thuin ban dau

Néu nguoi sir dung lao dong khong thanh toan Kip,
can tri hoin tra lwong thi ciing phai dat dwoc théa Q&
thuén bang viin ban véi tirng ngwoi lao dong, khong H
dwoc don phuong thong bao cham tra luong.

% Néu ban 1a khan ho cong hoiic gitup viéc gia dinh
hoac da thoa thuan trong hop dong lao dong th

sé xir 1y theo hop dong lao dong.
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