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Regulations on applying for leave

Employers cannot reduce the number of personal leave / sick
leave days based on when an employee was hired

Boss, next week | have some According to the records you’ve used up all
personal affairs | need to take your personal leave. Because you started
care of, can | apply for personal working at the company in the middle of
leave? the year, you have only 7 days of personal

leave.
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The;above;statementiby,thelemployenisiincorrect:

Institutional care workers and industry category foreign worker are covered by the
Labor Standards Act and as such irrespective of which month they are hired,
employers are legally required to provide them with the full amount of personal leave
and sick leave days. Employers are not allowed to reduce the number of leave days
for which workers are eligible based on the month in which they were hired.
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The number of leave days for live-in care workers is determined by the provisions
of the labor contract signed by the employer and foreign worker.
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Peraturan Cuti HEM

Cuti urusan pribadi/cuti sakit tenaga kerja tidak disusutkan
karena perhitungan waktu mulai kerja

Bos, saya ada urusan minggu Dalam catatan absensi, kamu sudah menggu-
depan, bolehkah saya mengaju- nakan habis cuti urusan pribadi, karena kamu
kan cuti urusan pribadi? baru mulai bekerja pada pertengahan tahun,

maka berdasarkan perbandingan, cuti urusan
pribadi untuk tahun ini hanya 7 hari! @
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Pernyataanimajikanidijatasiadalahisalah!

Jika Anda adalah perawat institusi atau pekerja migran sektor industri
vang tunduk pada Undang-Undang Ketenagakerjaan standar, tidak peduli
kapan bulan Anda mulai bekerja, pemberi kerja wajib memberikan penuh
cuti urusan pribadi dan cuti sakit, jumlah cuti tersebut tidak boleh diku-

rangi secara perbandingan karena tanggal kedatangan Anda.

Jika Anda adalah perawat rumah tangga, maka cuti Anda akan berdasar-
kan ketentuan dalam kontrak kerja
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Quy dinh ve viec xin nghi phep
Nguwoi lao dong xin nghi viéc riéng/nghi om ,
s0 ngay nghi sé khong bi giam theo ty 1€ ngay di lam

Sép, tudn sau téi cO viec phai Theo ho so nhan su, ban da st dung hét
gial quyét, toi xin nghi viéc ngay nghi viec riéng, bo1 vi vao gitra nam
riéng dugc khong? ban mdi1 dén lam viée, theo ty 1€, ban chi

cO 7 ngay nghi phép riéng trong nam nay.

Caclf‘nm trengcuatchudla¥sai!

Néu ban 1a khan ho cong tai co s hoidc 1am viéc trong nganh nghé phai tuan theo
Luat Tiéu chuan Lao dong, Bat ke ban bat dau lam viec vao thang nao, ngu:0’1 su'
dung lao dong ciing phai cung cap day du so ngay nghi viéc rleng va nghi 6m, so
ngay khong dugc giam theo ti 1 twong ing vdi ngay ban bat dau lam viéc.

Néu ban 13 khan ho cong gia dinh thi viéc xin nghi sé duoc giai quyét theo quy
dinh cua hop dong lao dong
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