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Employers cannot unilaterally
change the bonus system

_ Is it true that employers cannot change the i
8 bonus or allowance systems at will?
, When a labor contract is sighed the employer should
F include a clear formula for the calculation of worker

allowances or performance bonuses
My employer sent me a notification last week that my

‘ bonus will be cut by 20%. Is he allowed to alter the
bonus system outlined in the labor contact without
the agreement of the worker?

Any change in the labor contract must be agreed by
both the employer and the worker.
If the employer unilaterally reduces the salary of a
worker that is a violation of the Labor Standards Act.
If a labor contract is revised without the
agreement of the worker, adversely
impacting a worker’s rights, he or she
;j should contact the 1955 Hotline to
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seek guidance or file a complaint. —
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Pemberi kerja tidak diperkenankan
mengubah sistem bonus secara sepihak

Bolehkah pemberi kerja mengubah sistem _

. bonus atau tunjangan dengan sesuka hati?
j F Penandatanganan kontrak kerja tertera, pemberi kerja memiliki
metode perhitungan tunjangan, bonus kinerja yang jelas
) Akan tetapi minggu lalu, pemberi kerja mengirimkan surat

pemberitahuan bahwa bonus akan berkurang 20%Tanpa
persetujuan pekerja, apakah pemberi kerja diperkenan mengubah
sistem bonus yang tertera dalam surat perjanjian kerja? I

Perubahan surat perjanjian kerja, perlu mendapat persetujuan
kedua belah pihak antara pemberi kerja dan pekerja

Apabila pemberi kerja secara sepithak mengurangi gaji pekerja
maka telah melanggar peraturan Undang-undang Standar
Ketenagakerjaan

Apabila Anda mengalami perubahan kontrak kerja

yang merugikan hak kepentingan Anda maka dapat

bisa menghubungi Hotline 1955 untuk mendapatkan /;;%K

informasi atau melaporkan pengaduan
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Chu thuée khong dwoc don phwong
sira doi ché do tién thwong
S Chu thué co thé stra doi che do tién thudng -
o hoac phu cap theo y mudn khong?

| F Khi ky két hop dong lao dong, nguoi st dung lao dong co ghi rd vé
cach tinh cac khoan phu cap, tién thudng hiéu qua cong viéc, nhung
tuan trude,nguoi st dung lao dong da giri thu thong bao tién thudng
s¢ giam 20%.

Xin héi nguoi st dung lao dong co thé sira doi hop dong lao dong va
hé do thuong khi khong co su dong v cia ngudi lao dong khong?

Sira doi hop dong lao dong can phai cé sw dong v ciia ca ngwoi

sit dung lao dong va ngwoi lao dong. )
Néu nguoi str dung lao dong don phwong giam lwong ciia nguoi
lao ddng 1a vi pham quy dinh cia Luat Tiéu chuan Lao ddng.
Néu bi diéu chinh hop dong lao djng va quyen lgi ciia
ban bi ton hai, ban cé thé khiéu nai qua dwong day
nong 1955
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