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I/doif my employer makes

My manager told me that if | work
= overtime | can’t apply for overtime pay

e & only compensatory time off, is that right?
P y 2 y g

That’s illegal!

According to the Labor Standards Act, when employees work
overtime they should receive overtime pay. Overtime hours can
only be converted into compensatory time off if the employee is

willing. The employer is not allowed to unilaterally decide
overtime has to be converted into compensatory leave.

If you are a live-in care worker or home help the two sides
should adhere to related provisions in the labor contract.
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If you are involved in an overtime pay-related dispute,
file a complaint with the 1955 Hotline.
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Dlpersullt«saat mengajukan upah

Atasan bilang lembur hanya bisa diganti
dengan libur, tidak boleh meminta upah
lembur, apakah ini legal?

Ini adalah ilegal!

Berdasarkan peraturan Undang-Undang Standar Ketenagakerjaan,
lembur seharusnya dibayar upah lembur, jika pekerja bersedia
digantikannya dengan hari libur, jam lembur baru dapat diganti
dengan jam libur. Pemberi kerja tidak boleh secara sepihak
menetapkan lembur hanya boleh diganti dengan libur.

Jika Anda adalah Perawat Rumah Tangga atau
Penata Laksana Rumah Tangga (PLRT) maka penerapannya
berdasarkan ketentuan dalam kontrak kerja.
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Jika menghadapi persengketaan masalah lembur, Anda dapat
menghubungi Saluran Khusus 1955 untuk konsultasi dan pengaduan.

° @"\wm%& % i )V —
L FHEEEESOERESE =
1955 Q 1955h0tl|ne Q A k = i [l
%OpMENTAGE“d§ WORKFORCE DEVELOPMENT AGENCY, MINISTRY OF LABOR




= S hiy

g@ﬁmﬂm khin'khingp
xinitra'lwong/lam thém'gio?

Cap trén no6i khong thé xin tra
lrong lam thém gio' ma chi dugc
s h 2 nghi bu, diéu nay co hgp ly khong?

Day la hanh vi lam trai quy dinh

Theo quy dinh cua Luat Lao dong, lam thém gio phai dwoc tra
lwong 1am thém gid, chi khi ngwoi lao dong dong y chuyén sang
nghi bu thi so gio' 1am thém méi dwoc chuyén thanh gio nghi bu.
Ngwoi st dung lao dong khong thé don phwong quy dinh thoi
gian 1am thém gio chi dwoc d6i 1y thoi gian nghi bu.

Néu ban 1a khan ho cong gia dinh hodc gitip viéc gia dinh ,
thi sé xir ly theo quy dinh cua hop dong lao dong.
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Néu gip tranh chap vé viéc 1am thém gio,

ban c6 thé goi toi duwong diay nong 1955 dé dwoce tw van va khiéu nai.
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