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As many seniors suffer from degenerative ailments,
they often have a delayed reaction to being thirsty. Moreover,
drinking insufficient fluids for an extended period of time can

easily cause a state of chronic dehydration.

| Reasons seniors might prefer not to drink fluids

Be worried about choking and
therefore scared to drink

Concerned about needing to urinate
often and the inconvenience of having
to go to the bathroom each time

Live-in care workers can ask care
recipients what they prefer and
cooperate by adjusting the type of
fluids provided, the container in which
drinks are served and frequency,
encouraging seniors to drink and sit
with them, as only then are they certain
to drink enough.
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Sehubungan dengan fungsi organ tubuh lansia yang menurun,
sehingga reaksi terhadap rasa haus menjadi lamban. Apabila
kebutuhan air tidak mencukupi dalam jangka waktu panjang,
maka dapat mudah terjerumus dalam keadaan dehidrasi kronis.

. Alasan Lansia Tidak Suka Minum Air

)

0 Merasa air tidak ada rasanya

Takut tersedak, oleh karena itu
takut minum air

Khawatir jadi sering buang air kecil,
e tidak nyaman kalau sering ke
kamar kecil

Perawat rumah tangga dapat menanyakan

dan menyesuaikan dengan kegemaran .
dari lansia untuk mengatur rasa air, wadah
dan frekwensi pemberian air, serta
menganjurkan dan mendampingi lansia
minum air, dengan demikian barulah

lansia dapat memenuhi kebutuhan air.
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Huong dannguoilgialuong du niroc

Do chuc nang sinh ly suy giam, phan ung khat nwoc cua
nguoi cao tudi tré' nén cham hon, néu lau ngay khong uong
di nuéc sé dé roi vao tinh trang mat nwéc man tinh.

. Ly do nguoi cao tudi khong thich uong nwée

)

0 Cam thay nwéc khong c6 mui vi.
G S0 nghen nén khong muon uong nwoc.

Lo ling phai di tiéu thwong xuyén, phai
di phong ve sinh nhiéu lan rat bat tién.

Khan ho cong gia dinh c6 thé héi va
phoi hop véi sé thich ciia nguoi cao
tudi, dieu chinh mui vi, binh chira va
tan suat cho uong nwéc, khuyén khich
va cing ngwoi cao tudi uong nudc dé
ngwoi cao tudi uong di lwong nwéc.
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