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Is your overtlme pay calcu'l‘ated (@

» usingonly basic salary? = ‘ X,

. Beware of being underpaid =

. for overtime work

Is you overtime pay being paid in full?

According to the provisions of the Labor Standards Act -
overtime pay should be calculated based on
"total monthly wages"

b

\

Generally, the regular remuneration paid to a worker
in return for labor services includes a base wage,

} full-attendance bonus, performance bonus, late

a shift allowance, and supplementary pay

If an employer only uses basic salary or base salary
to calculate overtime pay, it is likely you are being
underpaid for overtime work

*The amount of overtime pay for
== family-based foreign workers is determined

by the provisions of the labor contract
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Uang lembur hanya dlhltung @i’%} C
» dari gaji pokok? @ <

' Waspada Uang Lembur Tidak Dibayar Penuh
Sudahkah uang lembur kamu

A dibayar penuh? "

Berdasarkan hukum standar ketenagakerjaan, dasar -
perhitungan biaya lembur seharusnya dihitung dengan |

”'

berdasarkan “total gaji bulanan”!

\

Imbalan yang umum diberikan untuk jasa tenaga
kerja secara berkala dan kosisten mencakup: gaji
dasar * bonus kehadiran penuh s bonus kinerja »
tunjangan shift malam s penambahan pekerjaan

dan lainnya ’

[

Jika pemberi kerja hanya menggunakan gaji pokok
atau gaji dasar untuk perhitungan biaya lembur,
mungkin uang lembur tidak dibayarkan secara penuh!

\

Jumlah uang lembur pekerja migran sektor
~ & rumah tangga sesuai dengan yang ditentukan
dalam perjanjian kontrak kerja
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le’ng lam them~g10’ chi dlm’c ' -

» tinh theo lu’()'ng co’ ban -
\  Hay chu y viéc lwong lam thém gio tra khong du

Ban c6 dwoc tra di tién lam |
p thém gio khong? '

Theo quy dinh cua Luat Ti€u chuan lao dong, cach tinh
lwong lam thém g16 1a phai can ctr vao “tong tien luong thang”.
\

B Cac khoan thu lao dugc tra thwong xuyeén va phu
¥ hop véi s can nhiic dich vu lao déng bao gom:
lwong co ban, thwéng chuyén can, thuwéng hiéu

@l suit cong viéc, phu cap ca dém, phu cap chirc vu ... @8

Néu nguoi sitr dung lao dong tinh lwong lam thém
gi0’ theo lwong co ban, co the sé€ nay sinh viéc lwong
lam theém gio tra khong du. \

> Luong lam thém gi10 cua nguoi1 lao dong lam viec
ta1 gia dinh s€ duogc tinh theo hop dong lao dong.
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