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Employers are not permitted to unilaterally cut

work hours or make salarny deductions

During the recent economic downturn there has been
no work at the factory, and the boss unilaterally cut
work hours and made deductions from our salary.

He even said we only get paid if we work, is that right?
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Employers of \;ke deductions fromntract ooth parties signed
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Majikan Tidak BolehiMengurangi Shif

Kerja.dan Memotong GajilTanpa Persetujuan

Situasi ekonomi yang kurang baik belakangan ini, tidak
ada kerjaan di pabrik, sehingga bos mengurangi shif
kerja dan memotong gaji tanpa persetujuan, malah
mengatakan kepada kami, bahwa harus bekerja baru
ada bayaran uang, apakah yang dia lakukan benar?

dak benar! . Sh\f dan :\am ker}a_

oajl, jika benar-benar

boleh lagi memotons
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k dapat e arkan kontrak kerja ya:gn’\e\a\ui negosiasi

° RO % @J 7 KK @J é% [
S % — :
1955 J@! 1955hotline @Y (. SENEEHIKE
%o%m”ﬁwd@b WORKFORCE DEVELOPMENT AGENCY, MINISTRY OF LABOR




Neuwoi sw:dung lao dong khong duge tuy A R

giam gio;lam va khau trir tien luong

Gan day nén kinh t€ am dam, nha may khong c6
viec lam. Chu lao dong tu y budc lao dong nghi

khong lwong va khau trir tién luong, con noi voi
chiing t6i rang c6 di lam mdi c6 lwong. Chil lao

dong lam nhu vay co dung khong?

Ay nong 1953
. a0 inh trang trén, ban €o the got 1o dAu g‘ﬂn loi cta minh.
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