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Employers are required to pay
wages in full in accordance

with the labor contract

~ N ™
Industry category foreign workers Live-in foreign workers

Labor insurance premium, national health )
insurance premium, income tax, board and National health insurance premium

lodging expenses and other statutory fees
\_ J L J

Non-deductible items

Loans, medical examination fees, labor brokerage service
fees or other unspecified deductible items

Employers cannot force foreign workers to deposit moneyin a
savings account and must pay wages in full

-

Employers are advised to use financial {
accounts to pay workers’ wages,

to protect the rights and interests 4
of both parties
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Pemberi Kerja harus memberikan gaji
penuh sesuai perjanjian kontrak kerja

Biaya yang dapat dipotong

( N ( )
PMA Sektor Industri PMA Sektor Rumah Tangga

Biaya Astek, Askes, pajak penghasilan, biaya . . .

makan dan penginapan, tunjangan pekerja Biaya %S,L‘ets di" b':yli‘ lain yang
dan biaya lain yang ditetapkan hukum Itetapkan hukum

\_ J U ,

Biaya yang tidak dapat dipotong

Pinjaman, biaya medical, biaya agensi, dan potongan lain yang tidak diketahui
Pemberi kerja tidak boleh memaksa PMA untuk menabung. Pemberi kerja harus
membayar gaji secara penuh

[Pemberi kerja dapat lebih banyak

. \
menggunakan rekening keuangan untuk
membayar gaji pekerja migran untuk
melindungi hak dan kepentingan kedua
\belah pihak!
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= Chii thué phai tra lwong day di
~

theo hop dong lao dong

N\ )
Lao dong nganh cong nghi¢p Lao dong giup viece gia dinh
Céc chi phi theo quy dinh nhu phi . - 1y .
BHLD, phi BHYT, thué thu nhap, chi Caﬁ Ch;?gf thﬁﬂ quy dinh
phi an &, chi phi phuc 1gi... nhu phi bao hiem y te...

J J

\_
Khong dugc khau trir

Céac khoan vay, phi kham surc khoe, phi phuc vu cia moi gidi
hoac cac khoan khau trir khong 1o rang khac.

Chu thué khong duogc ép budc ngudi lao dong giri tién tiét kiém va phai tra luong day du

-

Chu thué hay tra lwong cho ngwoi lao dong A D
qua tai khoan ngan hang dé bao vé quyen lgi

cho ca hai bén! a [
\_
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Ang Employer ay dapat na Ibigay nang Buo
and Suweldo Alinsunod sa Batas

Mga Maaaring Ibawas
4 N N

Migranteng Manggagawa sa Migranteng Manggagawa sa
Pagmamanupaktura Pangangalaga ng Tahanan
Labor Insurance, Health Insurance, Income
Tax, Pabahay at Pagkain, Mga Benepisyo,
at ibang mga fee sailalim ng batas

Health Insurance
alinsunod sa batas

\_ J
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Mga Hindi Maaaring Ibawas

Mga utang, examination fees, brokerage fees, at ibang mga hindi klarong deduksyon.

Hindi maaaring pilitin ng employer na ilipat ng manggagawa ang kanilang mga
savings at dapat bayaran nang buo ang mga suweldo.

Upang maprotektahan ang mga karapatan :
ng bawat panig, maaaring gamitin ngmga \

employer ang mga pinansyal na account sa
pagbayad ng suweldo ng mga migranteng €A 1‘

v

manggagawa!
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