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Employer Name : WANG XIAO-MING Ward Name : WANG,DA-MING
TE Y

(Type of Industry) : Household Caretaker
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ADDRESS : 11F., No.39, Sec.1, Zhonghua Rd., Zhongzheng Dist., Taipei 10042, Taiwan
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WORKSIDE ADDRESS : 11F., No.39, Sec.1, Zhonghua Rd., Zhongzheng Dist., Taipei 10042, Taiwan
Bi/fF 2L >#E3 % (Enployer ID Number) : Al123456789
T BTG 02-66130811 IR R

AREBEHEAE ¢ kind of residence : APARTMENT
Fhe~ 2 A8 4 Number of persons in the family: 4
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3 1+ (ADDRESS) : 20th Fl., Empire Tower, 195 South Sathorn Rd., Yannawa Bangkok 10120, Thailand
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EXPLANATION LETTER
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Employer © WANGXIAO-MING | wi]] recruit directly Thailand’ s nationality labor

r ALI , passport number

r All11111 , Come to Taiwan for work, and during the working period in

Taiwan, should voluntarily shoulder the expenses below:
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Traveling expense: round trip plane tickets provided by employer.

2. EiEF:_ 296 A~ /v
Monthly health insurance fee: 296 NTD. / Month.

3. MM %: 5= 2000 <

Physical examination fee 2000 NTD./ Time.

4. Bgwy . & 1000 ~/z
Resident permit fee 1000 NTD. (Once a year).

5. BiABHRELEE UG

Provide the employee meals and living place free of charge

6. éiiﬁﬁ;ﬂ@%l7#u¥1%ﬁﬁéﬁﬁﬁiéwﬁﬁmﬂ%.
The Employer has direct hiring so the worker doesn’” t need to pay the Taiwan
manpower agent and Thailand manpower agent.
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Employer : WANG,XIAO-MING
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EMPLOYMENT CONTRACT

(FOR CARETAKER RECRUITED FROM THAILAND)

An Agreement madeon - ¥ X & 37 p # ! 2016.2.2
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Between - WANG,XIAO-MING D - A123456789 (Herein after called Employer)

Whose permanent address is 11F., N0.39, Sec.1, Zhonghua Rd., Zhongzheng Dist., Taipei 10042, Taiwan
Tel - 02-66130811 Fax -
and - ALI Passport No - Al111111 (Herein after called Caretaker)
Tel 0900000000 gy :

B Ekira g HifiideT ! Both parties agree on the following terms and conditions :
fé ER m:»_%“ ¥ pﬁ#l : Employer’s family background :

A FrIEBEA R - kind of residence : APARTMENT
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1. = 42_4 (9 'H_L’( ) 'l"]’}#’( ) 1.2 Adult (1 male, 1 female)
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1. Duration of contract

The Caretaker shall be employed by the Employer for a Period of 3 year(s) 0 month(s) 0 day(s) commencing on the

day which the Caretaker arrives the Employer’s residence at 11F., N0.39, Sec.1, Zhonghua Rd., Zhongzheng Dist., Taipei 10042, Taiwan
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In case the employment duration is less than one year, upon completion of employment contract, the Employer does not extend
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the contract and it is not due to the Caretaker’s  fault, the Employer promises and guarantees to compensate for remaining portion
equivalent to total of one-year-wage. If the Employer and the Caretaker agree to extend this contract, the Employer shall submit the
extended contract under the same or better terms and conditions of employment to Thailand Trade and Economic Office, Labour Affairs

Division for reference.
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2. Responsibilities of the Caretaker
The Caretaker undertakes to work diligently and faithfully as a Caretaker for the term of her/his engagement as stated in clause

1 of this contract.
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3. Responsibilities of the Employer

The Employer shall treat the Caretaker in a just and human manner as stipulated in Thai and R.O.C. of Labour Standards Laws

and other laws. In no circumstances should physical violence be used upon the Caretaker.
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4. Wages

(1) The Caretaker shall receive wages at a rate of NT$ 21009 per month. Upon completion of which, there may be a merit increment
depending on the good job performance of the Employer.

(2) The Employer shall provide voucher for payment of wages and the Caretaker shall acknowledge receipt of the amount of wages
under her / his signature.

(3) The salary will be paid in full by cash to the Caretaker on the last working day of each calendar month.
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5. Rest day: The Caretaker shall be entitled to one (1) rest day in every period of seven (7) days. When the Employer has obtained the
consent of the Caretaker to work on rest day, he shall pay the Caretaker wages two times of her / his regular hourly rate in clause 4 of

this contract.
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6. Holiday

The EMPLOYEE shall be granted recess on all holidays, the Labour Day and other days prescribed by the Central Competent
Authority with pay. When the Employer has obtained the consent of the Caretaker to work on statutory holiday, he shall pay the

Caretaker wages two time of her / his regular hourly rate on article 4.
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7. Annual leave

If the Caretaker has completed one year employment and this contract has been extended for another year, she / he shall be
entitled to 7 days paid leave during the newly extended year. When the Employer has obtained the consent of the Caretaker to work

on the annual leave, the Employer shall pay the Caretaker wags two times of her / his regular hourly rate in clause 4 of the contract, if

the Caretaker wishes to take annual leave in her/his country of origin, she/he shall be entitled to another 7 days leave without pay.
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8. Remittance
The Employer shall assist the Caretaker in the regular remittance of her/his partial monthly salary to her/his designated

beneficiary in her /his country of origin.
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9. Transportation
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The Employer shall provide the Caretaker with free air ticket from Thailand to R.O.C. and, after the Caretaker has completed
her/his employment with the Employer, back to Thailand.
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10. Food & Lodging
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(1)The Employer shall provide the Caretaker at least three meals per day, including public holidays, national holidays and sick leave
period, and it is free of charge.
(2)The Employer shall provide the Caretaker free of charge, safe and hygienic accommodations during the term of contract. The

Caretaker shall live at assigned housing. She/ He shall not live outside.
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11. Health Insurance Fund and Life Insurance
The Caretaker takes responsibility for Employer to be a member of the Health Insurance Fund and Life insurance with the

private agency, at least 500,000 NT$ during the period of contract.
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12. Termination

If the Employer wishes to terminate this contract, she/he shall give to the Caretaker one month’s written notice or pay one

month’s wages in lieu of notice. In case of termination of contract without notice, the Employer shall be responsible for the costs of
return passage to her/his country of origin. Vice Verse, if the Caretaker wishes to terminate this contract, she/he shall give the
Employer one month notice. The Employer may terminate the contract without notice or payment of one month’s salary if the
Caretaker:
(1) Wifely disobeys lawful and reasonable orders and have already received written warning the same notice for three times.
(2) Having been absent from duty for three or more consecutive days or six days in accumulation in one month without justification.
(3) Is guilty of fraud or dishonesty;

(4) Is unfit for further service as certified by medical practitioner or becomes pregnant or has an infectious disease.
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In case of termination of contract under the above mentioned, the Caretaker shall be responsible for the costs of return passage
to her / his country of origin. The Caretaker may terminate the contract without one month notice if :
(1)She / He realizes unintentionally of a situation is being made up to terminate the employment.
(2)She / He is subjected to ill-treatment by the Employer.
(3)On any other grounds on which she / he would be entitled to terminated the contract without notice at common law.
In case of termination of contract under the above mentioned, the Employer shall be responsible for the costs of the Caretaker

return passage to the country of origin.
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13. Arbitration
The contract shall be in Chinese, English and Thai correspondingly. in case of discrepancies interpretation , The English text
shall prevail. Should there be any disagreement or disputes which caused by the Employer and the Caretaker, Thailand trade and

economic office, Labour Affairs division for inspecting and initially solving such problem first.
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14. Other Conditions
1) The Employer is responsible for fees and expenses incurred on the acquisition of alien resident certificate n accordance with the laws
and regulations of the R.O.C. including the fee to make agreement for bank guarantee , physical examination for the Caretaker , the
fee for resident visa , expenditure to make announcement , roundtrip air ticket, management and taking care of workers , etc.

2) Should there be natural disaster, riot, uprising or war, the Employer shall evacuate the Caretaker to a safe area , in case the situation
is no longer conducive for the continuity of work , the Employer shall arrange and pay for all the expenses for repatriation of the
Caretaker.

3) In case the Employer fails to implement any of the conditions agreed in this contract in full or in part, the employer shall be
responsible for all the losses incurred to the Caretaker.

4) Both parties hereto shall observe and comply with regulations concerning Labour safety and hygiene.

5) The Employer allows the Caretaker to contact with the Thailand trade and economic office, Labour affairs division at least once in
each calendar month.

6) The Caretaker shall strictly observe and comply with the Employer’s work rules and relevant regulations.

7) Any other terms and conditions not mentioned in here shall be in accordance with the stipulations of the R.O.C. Labour standards.

This employment contract is made in duplicate and shall be authenticated by the government authorities concerned. Each party
shall hold one copy. Photo copies shall be made to filed with the R.O.C. government authority abroad as well as the recruiter for

reference. In witness whereof, the undersigned, having fully understood the contents of the contract stated herein, have signed this

agreement.

ESCERF L ¥
emPLOYER: WANG,XIAO-MING
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EMPLOYEE: ALI Passport No : A1111111
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